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8"1#i*g,tIrT{}L
Ministry of Defence

Ordnance Factory Board
tO-A, Shaheed Khudiram Bose Road

Kolkata - 700 001.
Dated f 5 .o4.2oL6

To

(1) The Sr. General Manager/General Manager,
All Ordnance and Ordnance Equipment Fys.

(2) The PrinciPal Director, NADP
(3) All RCSs/oFILS/RMCs
(a) The DDG (Coord), OFB, New Delhi,
(s) rne DDG/oFB, Mumbai office.
(6) The Principal Director, OFRB.

Sub: Revision Recruitment Rules in respect of Official Language (OL) Cadre of O. F.

Organization;
lf_

Ref: DOP&T OM No. L4OL7l61l2008-Estt. (RR) dated 13.10.2015

In reference to trre oop#-"Jil"oroted above it has been advised to administrative
Ministries and departments to put up the propo""l for framing/amendment of RRs on t]le website of the

respective Ministries/Departments for 3o'days for inviting co*ments of the stakeholders. Ministry of

Defence has also advised to post the draft sdo n the website of oFB and comply with the directives of

Dop&T. Accordingly, draft 3Ro revision proposal for the post of official Language (oL) have been

enclosed herewith"to furnish your views on the proposed provisions of RRs after thorough examination of

all the points in the light of functional requirement of the respective Factory/ Unit'

2. It is requested to forward your comments/remarks at the earliest on or before gf-o5-2o16 so that

the same may be considered/examined by the competent authority and, if required, revised proposal

may be referred to Dop&T. It may also be noted that if no commenfs is received, the proposal would be

finalizedand the sarne may again be transmitted to DoP&T for necessary approval.

Enclo:- As above

iil

I

[+tq(
(s./K.st'r\cx)
DIRECTOR/IR

FOR DIRECTOR GENERAL, ORDNANCE FACTORIES

Copy to:

(i)
(ii)
(iiu
(iv)

M

The General Secretary,

A11 India Defence Employees Federation.
Indian National Defence Workers Federation.
Bharatiya Pratiraksha Mazdoor Sangh.
A11 India Association of Non-Gazetted National'
A11 India Defence Non-Gazetted Staff Association'
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,TobepublishedintheGazetteoflndia,part_II,section4)

GOVERNMENT OF INDIA
Ministry of Defence

Notification

New Delhi,the- 2016

s.R.o. - In exercise of the powers conferred by the proviso to article 309 of the constitution, and in supersession of the

Ministry of Defence,ordntce and'o.dr*;;;;;p#r,, ractories cr*p;gj p91t1najltrasha cadre, Recruitment Rules 2009'

in so far as they relate to the posts of Senior ginai rrunstuto, arraluni'ot rrinai rranslator , except or respect things done or

omitted to be done before such supers"ri;;, ;; pioio.n h.*b;;rk";-the. following rules regulating the method of

recruitment to the post of Senior TranslatorGroup 
,B' Non-gar.tt";, i;;r Translator Gr6up 'B' Non-gazetted in ordnance

and Ordnance Equipment Facto.ies and its Head Quarter formations namely :-

1. short ti,e and commencement .- (r) lhele lrrT *1l_be ca[ed the "Ministry of Defence, ordnance and ordnance

Equipment Factories, 
'ar*p;t; 

posts, Rajbhasha cadre, Recruitment Rules, 2016."

(2)TheyshallcomeintoforceonthedateoftheirpublicationintheofficialGazette.

2.Application.-Theserulesshallapplytothepostsspecifiedincolumn(1)oftheScheduleannexedthereto.

3.Numberofposts,classificationandPayBandlnd,fradePay/scaleofPay'-Thenumberofthesaid
classification and pay band and erua" puv/ply J"r. ,*"tr.a ,tr.i"to1t"al be as speiifieo in columns (2) to (a)

Schedule.

4. Method of recruitment, age limit, quarification etc- - The method of recruitme4t'1' age limit' qualifications and other

mauers relaring trreretJ-shJiu" * G.in"o in=Ju*"s (5) to (13) of the schedule aforq3id'

s. 
|uf"ff;Hl";,:.:f;fi:[ contracted a marriage with a person having a spouse living; oi

(b) *t o,'t u:ring a spouse fiving has entered inio^or contracted a marriage with any person'
\v'l 

;i;;ii;;tdtbte for appointment to anv of the said posts :

provided that the central Government may, if satisfied that such marriage is permissible under the personal law

applicabre to such person qd th" otlr". purrv to tt. ,*.i;; *d that there ur" ott.igrounds for so doing exempt any

plito, from the operation of this rule'

6. power to relar - where the central Govemment is of the opinion ttrat it is.necessary or expedient to do so' it may' by

order, for reasons to be recordeo in *itirg, ,and in 
"orrrJiuiiL 

with the union Pubu; Servite commission in regard to

Group -B #;;i;,.;;;il;;r;;i;iorrioirr,.r. nrles withrespectto anv class or catesorv of persons'

1. saving. - Nothing in these.rules shall affect reservations, relaxation of age limit and other concessions required to

be provided for tie schedured-C;;;;; ,h. schedureJi.ib"r, "*-s"ruicemin, 
and other special categories of persons

in accordance with the ordersis-sil;y,h. C.rout Government from time to time in this regard'

posts, their
of the said

Contd...P/2.
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Number of Post.
Name ofthe Post.

@d,GrouP'B'l4*
(2016)
* Subject to variation dependent on

l.Senior
Translator,O.F. Organisa

tion.

Ase iGitEadirect recruits''ffinon-selectionPost'

PuV gana-2, - 9,300

34,800/- and

Grade PaY * 4,600. ffiettrer bYdirect

recruitment or bY Promotion or bY

deputation/absorption and percentpe, of the

vacancies to be filled by various methods'

Period of
probation, ifanY.

Whettrea age and

educational qualifi cation

prescribed for direct

recruits will aPPIY in the

case of Promotes.

gducational and other

qualifications required

for direct recruits.

Percentage
Essential:

Master degree in Hindi

with English as a

subject or as the

medium of examination

at the degree level

or

Master degree in

English with Hindi as a

subject or as the

medium of examination

at the degree level

Prornotion failing

which bY DePutation



or

Master degree in any subject other than Hindi or

English, with Hindi medium and English as a

subject or as the medium of examination at

degree level
or

Master degee in any subject other than Hindi or

English with English medium and Hindi as a

subject or as the medium of examination at

degree level 
or

Master degree in any subject other than Hindi or

English, with Hindi and English as subjects or

either of the two as a medium of examination and

the other subject atthe degree level;

AND

Diploma or Certificate in translation from Hindi

to English & vice versa or 3 years experience of

translation work from Hindi to English and vice

versa.

Note 1 : Qualification are relaxable at the

discretion of the SSC/Competent authority in the

case of candidates otherwise well qualified'

Desirable:
Note 2 : Qualification regarding experience is

relaxable at the discretion of the SSC/Competent

Authority in the case of candidates belonging to

Scheduled Castes or Scheduled Tribes if at any

stage of selection SSC/Competent Authority is of
the opinion that sufficient number of candidates

from these communities possessing the requisite

experience are not likely to be available to fill up

the vacancy reserved for them.

Contd...P/4.



Circumstanc
es in which
Union Public
Service
Commission
is to be

consulted in
making
recruitment

composition.

If a Departmental
Promotion
Committee exists,
what is its

@motion lDeputation / absorption, grades from which

promotion/ deputation / absorption to be made.

(1 1)

1. Deputy Director
General- Chairman,

2.Director-Member

3. Director -Member.

Not
Applicable.

Promotion:
Junior Translators in PB-2, Rs. 9300-34800/- with Grade Pay of Rs 4,200/- with 5

years regular service in the grade and have successfully completed the training of 6

weeks as prescribed .

Deputation : Offtcers from the CentraVstate GovemmentsAJTs :-

(a) (i) holding analogous post on a regular basis in the parent cadre or department; or' ' 
fiil With 5 y.*ri"gulur service in the grade rendered after appointment thereto on

a regular basis in posts in Pay Band 2, Rs.9300- 34800/- with Grade Pay Rs 4200 ; and

poJsessing the educational qualifications and other qualification for direct

recruitrnent under Col. 7.

Note : Departmental offrcers in the feeder category who are in the direct line of
promotion ihall not be eligible for consideration for appointment on deputation.

Si.nil*ly, deputationists shall not be eligible for consideration for appointment by

promotion.

Note : Where juniors who have completed their qualifying / eligibility service are

being considered for promotion, their senior would also be considered provided they

ure not short of the requisite qualifying i eligibility service by more than half of such

qualifying/eligibility sirvice or 2 years , whichever is less and have successfully

iompieteO their probation period for promotion to the next higher grade along with

theiijuniors who have already completed such qualiffing / eligibility service.

For ihe purpose of computing minimum qualiffing service for promotion, the service

rendered ora regular bisis by an officer prior to lst January, 2006 or the date from

which the revisid pay structure based on the Sixth Central Pay Commission

recommendations has been extended, shall be deemed to be service rendered in the

corresponding pay or pay scale extended based on the recommendations of the Pay

Commission
The Period of deputation including the period of deputation in another ex-cadre post

held immediately preceding this appointment in the same or some other organisation /
department of the Central Govemment shall ordinarily not exceed three years.The

Maximum age limit for appointment by deputation shall be 'Not exceeding 56 years' as

on the last date of receipt of applications
For the purpose ofappointment on deputation/absorption basis, the service rendered on

a regulai basis by an officer prior to 1st January, 2006 (the date from which the revised

pay.structure based on the Sixth Central Pay Commission recommendation has beeh

ixtended) shall be deemed to be service rendered in the corresponding gade pay lpay

scale extended based on the recommendations of the Pay commission except where

there has been merger of more than one pre-revised scale of pay into one grade with a

common grade pay / pay scale and where this benefit will extend only for the post(s)

for which that grade pay lpay scale is the normal replacement grade without any

on.
Contd...P/5.



85*
(2016)
*subject to variation

dependent on ryorkload'

Not apPlicable.pg - z, 9100-

34800 and

Grade PaY

4200.

Not ApPlicable.
Essential:

MasterdegreeinHindiwithEnglishasasubjectorasthemediumofexaminationat
the degree level 

or

MasterdegreeinEnglishwithHindiasasubjectorasthemediumofexaminationat
the degree level 

or

MasterdegreeinanysubjectotherthanHindiorEnglish,withHindimediumand
English as a subject ot ut tht medium of examination at degree level

or

likely to be available to fill up the vacancy res

MasterdegreeinanysubjectotherthanHindiorEnglish,withEnglishmediumand
Hindi as a subject or as the medium of examination at degree level

or

MasterdegreeinanysubjectotherthanHindiorEnglistr,withHindiandEnglishas
subjectsoreitherofthetwoasamediumofexaminationandtheothersubject,,'3t
degree level; 

AND 
e

DiplomaorCertificateintanslationfromHinditoEnglish&viceversaor2yey
oi"ri.rr". of translation work from Hindi to English and vioe versa'

Note 1: Qualification are relaxable at the discretion 
" 

*:^^::T"::iX3'
i:fu;r#;;;; A,thority in the case of candidates otherwise well qualified'

Desirable: . L, -

Note2:Qualificationregardingexperienceisrelaxableatthediscretionofthe
SSC/Competent Authority ii tt 

" "u." 
of candidates belonging to SC or sT if at any

stage of selection. ssclco*p"tent Authority is of the opinion.that suffrcient number

ofcandidatesfromthesecommunitiespossessingtherequisiteexperiencearenot

I ,\./

(3)

Non-ffiffiti Non-Gazetted, Group'B'

30 Years

(relaxable for Government

instructions or orders issued

(6)

servants upto 5 years in accordance with

by the Central Government')

the

(e)

2 years.



-6-
(12) (r 3)

(10) (l 1)
Consultation I

with u.P.s.c. 
I

notnecessary. I

Method Percentage Not
applicable.

Deparfrnentd tsromouou uuuuurtrvs\r!

"o*iaohg 
ieompletion of probation and

confirmation )comPrising of i 
-

1. Additional General lvlanaeer/Depl$y

Director Geiieral - ChairmarL

2. Joint Gineral Manaler/Directo5 Member'

3. Joint 'General ManagerlDireetor :
Member.

Direct Recruitment 100


